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PREPARE  PROPERLY  AND  AVOID  THE

COMMON  MISTAKES  PEOPLE  MAKE



TELL ME ABOUT YOURSELF

Why this question? 
This is a conversation opener to get the interview starte, however it’s
open to interpretation. Do they mean work or free time?  Should you
tell them that you enjoy making homemade cakes and skydiving?
Probably not. They are looking for some idea of what you do now and a
little bit of work history. 
 
How to answer it 
Start with the most recent work experience, and give them an ‘elevator
pitch’ about your current role. This is a 30 second overview of what you
do. Here you should include some juicy snippets about achievements
or key points that will impress the interviewer. 
 
Example 
‘I’m a new business sales person at XYZ Ltd. My main purpose in that
role is to find new clients for the company. I’ve been the top
salesperson for past three years, bringing 50 new clients and a million
pounds in revenue to the business. I also mentor our new starters and
so far, have seen 15 sales people through their first three months in the
role. Many of these have gone on to become top performers in their
own regions.’



Tell me about yourself

YOUR TURN



WHY DO YOU WANT TO WORK HERE?

Why this question? 
The interviewer is trying to understand how much research you have done
into their company. This is important because they want to know if you really
would like to work there, or if it’s just a job to pay the bills and fill your time.
Put yourself in their shoes. Would you hire someone who had
enthusiastically researched the company and knew the answers, or someone
who had clearly not bothered? If someone isn’t bothered to research before
the interview, then they’re really not that bothered about the role. 
 
How to answer it 
You can’t really do this justice without research. You’ll be outed if you try to
wing this answer. In short though, what we need here is facts about the
company, what they do, their vision, how they treat employees. Go to the
company website, look through the news items, look at the careers
section, the About Us section and some of the job postings if they have any.
All these contain clues to help you answer. You should map these against
your wants and needs from a job. If learning and development is your thing,
look for that specifically. If it’s working for a world-leading company, look for
that. Gather your research and then formulate your answer like the example
below. 
 
 



WHY DO YOU WANT TO WORK HERE?

Example 
‘There are two things that are really important to me. The first is working for
a company that is leading the way in cloud technology. I can see that XYZ
has won multiple awards for its cloud technology, and is a member of
the Internet of Things global forum. That demonstrates to me that XYZ is a
leader in its field and I’d love to be a part of that. The second is that I always
want to learn more, I think that standing still is a recipe for disaster. I’m
really pleased to see that XYZ puts such an emphasis on continuous
learning and especially learning from peers. I love the idea of your
monthly learn and share sessions, and I’d definitely like to take part in those,
both to learn but also to share whatever I can with my colleagues to help
them to improve.’



Why do you want to work here?

YOUR TURN



WHAT ARE YOUR GREATEST STRENGTHS?

Why this question? 
Again, it’s an ambiguous question but you have to be prepared to answer
it. If we’re being generous to the person asking the question, they are trying
to understand what you are good at. The most important thing from your
point of view is that you have to relate this to the role you are going for.
There’s no point saying your greatest strength is working on your own if
you’re going for a job dealing with the public all day. 
 
How to answer it 
You’ll get all the answers you need from reading the job advert, or better still
the job specification. 
The job ad should call out specific things that the company is looking for in
their ideal candidate. It could be teamwork, it could be flexibility or
perhaps cold calling skills.  
 
You’re going to take this information and formulate an answer to the
question about your strengths. You must give examples to back up your
claims, otherwise it will sound like a lot of hot air. The genius part of this is
that you’ll also be addressing a key part of their job ad in the process. Once
you have identified a strength of yours that is specifically mentioned in the
job ad, you know that’s the thing to concentrate on. 



WHAT ARE YOUR GREATEST STRENGTHS?

Example 
‘My main strength is working with others to achieve results. For example, on
a recent project, we needed to turn around a business proposal in 48 hours,
something we could have achieved without working together. I took on the
role of co-ordinating the team, as well as producing the research on the
client in question. I setup a basic tracker so that each person could report on
their progress, and we could see as a team when each task was completed. I
also ran meetings twice a day to check progress and remove any blocks that
were slowing things down. It was quite a task, but we managed it in the
timescale and won the business which was really pleasing.’



What are your greatest strengths?

YOUR TURN



WHAT IS YOUR GREATEST WEAKNESS?

Why this question? 
You might think that it relates to how little you can bench press, or the
fact that you cried during the latest Avengers film (just admit that you
did), but essentially it’s just the interviewer trying to understand where
you can be developed. It also shows self-awareness apparently… 
 
How to answer it 
The job ad or job spec can help you here again. It might be that the
company website also gives you some insight into learning and
development at the company. Be clear though that you shouldn’t pick
something that relates to any of the main points in the job ad. So it’s
sort of like the reverse of the strengths question. In that one, we’ve
played on a key point in the ad, for this question you want to avoid any
reference to a weakness that will go against you. 
 
You also want to lessen the blow of this question by choosing something
that you are already working on improving. Self-awareness is really
important, so if you can show that you are aware of the weakness
and what you need to do to tackle it, then your answer will go down well. 
 
Again, you should use an example here to show that you know what went
wrong and how you can improve.



WHAT IS YOUR GREATEST WEAKNESS?

Example 
‘I can take on too much in order to help others out. I have learned though
that this is counter-productive in the long run, as I can’t then get anything
done satisfactorily due to spreading myself too thinly.  
My solution to this is when someone asks me to take on something extra, I
consider very carefully my current workload, any deadlines that are coming
up and my general capacity. If I genuinely can help without jeopardising my
core tasks, then I will. If, however, I assess that the extra task will mean me
being unable to meet my core tasks and to do them well, then I explain
that at the moment I am unable to take anything extra on. I have found this
to be a very fair and reliable way of both assessing tasks and then feeding
back to the person asking me.  
I do of course have to keep a constant eye on this, which is why I still see it
as a weakness, because at certain times I can feel on top of things but when
I look more objectively I can see that taking on an extra task wouldn’t be the
best idea. 



What is your greatest weakness?

YOUR TURN



WHERE DO YOU SEE YOURSELF IN FIVE YEARS?

Why this question? 
This question has the ability to leave people tongue tied and looking
around for an appropriate hole to jump into. We don’t hate this one as
much as some of the others, but it’s not on our list of favourite interview
questions either. You will be asked this at some point in an interview
though so you must be prepared to answer it well. 
 
The interviewer is trying to understand your ambitions and how eager you
are to get into the company and impress them. The stock answer of, ‘I’d like
to have your job’, has been done a million times and it’s seen as a lazy way to
answer the question. 
 
How to answer it 
Your research into the company and the role is critical here
again because you want to pick up on these. This will give your answer
more gravitas and also show that you have done your research which
always works in your favour.
 
The company’s careers section may have some information about
career progression. You could also ask the recruiter if you applied
through an agency. Either way, you want to find out any information
you can to help you formulate an answer.



WHERE DO YOU SEE YOURSELF IN FIVE YEARS?

Have a look at your CV and the career progression you have had to date.
Mostly you will see that you started off at the bottom and are working your
way to the top. Wherever you are on that journey, it’s logical to think that in
five years you should be at least one if not two levels higher. So if you’re
currently an HR administrator, you might expect to be an assistant HR
manager or an HR manager in five years. If you’re a manager, you might
expect to be a senior manager or director.  
 
Take a look at some other people in your industry on LinkedIn and see their
career progression. Unless they’ve made a sideways move, they will very
likely show the kind of progression that we’ve mentioned above. 
 
You also want to demonstrate that you are committed to your career and to
the idea of working at this company for a few years at least.

Example 
‘First of all, I’m very keen to prove myself and achieve promotions
accordingly. My career to date has progressed at the right time whilst still
providing challenges with each step up. In five years, I would like to be in a
senior management position. I know from my research that this company
wants people to progress and provides the right circumstances,
opportunities and training to make that happen. That’s very attractive to me
and I would take full advantage.’



Where do you see yourself in five years?

YOUR TURN



WHY DO YOU WANT TO LEAVE YOUR CURRENT JOB?

Why this question? 
This question is designed to weed out any people that aren’t performing in
their current role. If you’re not doing so well and you’re looking for a way
out, it can be a difficult question to answer. There are ways to frame things
though so that whatever is happening can be overcome and won’t go
against you. 
  
How to answer it 
The most obvious way to answer this question actually ties into the
previous question and answer. Career progression, or the lack of it, is
possibly the main reason that people move on, alongside a salary raise. It is
also a valid reason to look for a new role. If you’re boss is blocking your
progression and will be in place for many years, then moving companies
may be the only way to make your way up the ladder. 
 
Before formulating your answer, write down all the reasons why you want
to leave your current job, and then come up with ways to frame these
reasons that fit in with the job you’re going for. If money is a factor, then it’s
ok to say that, as long as you play more on the career progression than the
money.



WHY DO YOU WANT TO LEAVE YOUR CURRENT JOB?

Example 
‘I’ve learned so much at XYZ Ltd and have really enjoyed my time there and
the colleagues I’ve worked with. Whilst I enjoy the working environment,
the work itself is not stretching me anymore or allowing me to take
on higher levels of responsibility. In my recent review, my manager said that
there won’t be a management opportunity for at least three years, as the
organisational structure won’t allow it unless a number of managers move
on. Whilst this is a possibility, it’s not one that I’m willing to wait for
and damage or delay my own development. ABC Plc is a much larger
organisation and the opportunity we’re discussing today will allow me to
take that next step in my career which is something I am ready for and will
take full advantage of.’



Why do you want to leave your current job?

YOUR TURN



WHY SHOULD WE HIRE YOU?

Why this question? 
An interview is a two-way process. You’re interviewing the company as
much as they are interviewing you, but this is one of those questions that
feels a bit unfair. Again, it’s a lazy question. Perhaps a better question
would be, ‘How can you contribute to helping us reach our goals?’  
 
The interviewer is trying to get to the core reason for hiring
you. Preparation is critical for this question. If you’re prepared then your
answer will be convincing, if not then you’ll waffle for a few minutes and
leave the interviewer confused. 
 
How to answer it 
You should have researched the job specification thoroughly, without
research you are going to give a generic, boring answer that the
interviewer will have heard a thousand times. Picking up on key parts of
the job specification will help you to give a relevant answer that will
impress the interviewer. 
 
On your research form, you should have noted down the really key points
from the job specification. These should be referenced in your answer. If
you can reference all the points then do that, but at least make sure you
have covered the main points, which are usually found towards the top of
the job specification.
 



WHY SHOULD WE HIRE YOU?
 
In our example, we’ve identified that the company is looking for a
salesperson who is more focused on new business than account
management, or a ‘hunter’ rather than a ‘farmer’. We’ve also identified
that they need someone who has experience selling SaaS software. We’ll
focus on these two key things in our answer.
 
Example 
‘Over the past four years with my current employer, I’ve consistently been
the top new business salesperson across the UK. Whilst I’m capable in an
account management role, new business is really my main passion. I’ve had
a lot of experience in opening accounts in the SaaS market, which four
years ago was not that well developed or understood. I believe selling SaaS
solutions needs a different approach, and it’s something I’ve concentrated
on becoming excellent at. I also help to shape our sales practices through
continuous improvement which has been very successful at bringing in
new accounts. 
 
You should hire me because I’ll be able to grow your account base in SaaS
solutions and bring in significant revenues as a result. I’ll also be able
contribute to the development of others, using the experience I have built
up over the past few years.’



Why should we hire you?

YOUR TURN



WHAT SALARY ARE YOU LOOKING FOR?

Why this question? 
Dun, dun, dun! The salary question. Can you feel your blood run cold and
the tension rise as you hear those words? Why do people dread this
question so much? Ok, so it can be a bit uncomfortable, but what could
make it easier? What have we said for pretty much every answer so far?
That’s right, preparation. Preparation will make this an easy question to
answer. 
 
We get it, no-one really likes to talk about money, but think about it. You’re
either going to get paid what you want, or you’ll have to compromise. There
are no other outcomes. We know that you can feel like you may talk
yourself out of a job by asking for too much, but with research and a proper
approach, your answer will make sense, make you look good and get you
the salary you deserve. 
 
How to answer it 
First of all, you have to do your research properly. Messing about and doing
half a job here will cost you. Either you’ll get a lower salary or you’ll ask for too
much and blow the whole opportunity. 
 
Of course, we cover this in-depth on Careerpropeller.com but the approach is
the same. You need to work out the salary range for your job in the market, at
your current employer and with the potential new employer if you can. 
 



WHAT SALARY ARE YOU LOOKING FOR?

Good companies and recruiters will just give a salary range. Some of them
believe that putting ‘competitive’ is sufficient, because they are worried
about other companies knowing what they pay. Guess what? One
employee leaves and goes somewhere else, and the secret is out. Then
there’s Glassdoor.com which gives estimated amounts and also asks people
to rate their pay against competitors. There are no secrets now.



What salary are you looking for?

YOUR TURN



Search for jobs, get 
trained, get hired at 
careerpropeller.com
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